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Arabian Recruitment
 A specialized company

in international recruitment
 positioned among the

 largest firms
in the Middle East
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Who We Are
We are an Egyptian firm specializing in recruiting exceptional           

Functioning as collaborative allies to our clientele, our core
objective revolves around delivering comprehensive workforce 
solutions. Our spectrum of services encompasses recruitment, 
 
facilitation

 Arabian Recruitment collaborates closely with its clients, including
      
 systems and  
 expansive and  
               
   

 local talents for international placements .Committed to our

professionals worldwide 
partner's success, we forge connections with top-tier Egyptian

compensation management, training, and overseas employment

and regional companies, to enhance their human resource
achieve optimal workforce solutions

local
 We provide an

diverse database of highly specialized professional
with hundreds of  

              
thousands of registered job seekers. This extensive 

resource allows us to efficiently match the most suitable candidates
 to vacant positions
 

 ,ensuring swift responses to urgent recruitment  
needs
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 The ease of conducting personal interviews for candidat whether
within our state-of-the-art equipped offices or through
communication channels and interview programs such as Zoom 
meetings, Skype, and  others 

Completion and monitoring of visa issuance procedures for
contracted employees 

 Monitoring travel, residency issuance, and work permit card
processes 

 Authentication of the required certificates, based on each position
 and according to the requirements of each country, in alignment
with their respective standards

Why is Arabian Recruitment considered the best choice ?

We collaborate as a unified team to fulfill our client's needs
across all fields with utmost skill and speed

We possess a broad , diverse , and meticulously curated
 database to provide our clients with precisely what they demand 
through thorough analysis
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 Our Vision

Our paramount goal is to enhance client success through     
top-tier talent acquisition and cost-efficient labor solutions 
 We remain steadfast in our leadership within cross-border
 recruitment, prioritizing enduring outcomes, client partnerships
and innovative advancements in recruitment technology

 Our Mission

Our aspiration is to stand as a symbol of triumph in the corporate
 realm, presenting our clients with impeccably chosen and adept 
 professionals within their domains. We envision ourselves as
collaborative associates in their journey towards prosperity

 Our Values
Dynamic adaptation to align with client demands
Client-centric innovation
Unwavering commitment to integrity, trust, and professionalism
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Education. 
Oil and Gas. 
Hajj Services. 
Tourism, Hospitality, and Accommodation. 
Retail, Consumer Goods, Food and Beverage, and Hospitality Supplies. 
Business Management and Sales. 
Sports and Entertainment. 
Telecommunications. 
Automotive. 
Commercial Law. 
Engineering, Construction, and Building. 
Accounting and Financial Consulting. 
 Health and Medical Care. 
Manufacturing. 
Marketing. 
Petrochemicals. 
Information Technology. 
Domestic Labor. 

Sectors/Fields of work and employment :
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The selection and recruitment process:

Receiving
requests from 

entities 

 Presenting
 curated
resumes

 Conducting
 initial

 interviews
by us

 Shortlisting
 a concise

candidate list

 Client
interviews

 Receiving
 interview
outcomes

Continuing
 interview 

 results
tracking

Providing the
 job offer and 

negotiation

 Commencing
 contract

procedures



Page  10

:

Verifying the authenticity of the applicant's criminal record. 

Completing medical examinations for candidates. 

Attesting educational qualifications and experience certificates. 

Visa issuance. 

Acquiring the work permit. 

 Monitoring the residency process in the contracting country
after travel.  

Monitoring and finalizing employee contracting
procedures according to each country's regulations 
for example 

 Obtaining the official authenticated contract and original 
 documents of the candidate. 
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Company Headquarters:
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Licensing and Official Documents of the Company :
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